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MISSION STATEMENT 
Horizons Student Support Services: A TRIO Program* assists students develop academic, social, personal and leadership skills through holistic services including tutoring, faculty mentoring, peer mentoring, career development, academic support, cultural enrichment and access to global experiences. These initiatives, coupled with fostering a sense of belonging, contributes to a well-rounded and successful student experience at Purdue University. 

*TRIO is a federally funded program that was authorized by the Higher Education Amendments of 1968.  Horizons is funded to support 340 students.


VISION STATEMENT
The vision of Horizons Student Support Services: A TRIO Program is to retain and graduate participants from Purdue University at the highest possible rate with the highest possible grade point. 


PROGRAM ELEMENTS
Through a comprehensive suite of services, Horizons ensures students can develop a holistic set of academic, social, personal and leadership skills that contribute to their overall success. These services include:

· EDPS 490 Horizons Global Leadership Initiative: This three-week course provides 20 students the opportunity to participate in a summer semester abroad during the May semester at a reduced rate. In financial partnership with the Office of Study Abroad, the course promotes global awareness, changes students’ perceptions, and addresses misconceptions of other people and cultures in an all-inclusive experience. The Office of Global Partnerships and Student Success Programs department provides an annual subsidy totaling $50,000.00.
· Supplemental Academic Advising: Horizons advising is available to students from their first year through graduation and provides solution-oriented supplemental advising in all aspects of educational planning—including course planning, study skills, GPA management and referrals. 
· Career Support and Graduate School Preparation: These services support students choosing their majors and preparing for post-collegiate careers. Students also have access to graduate school preparation, support and planning. Referral services to the Center for Career Opportunities are also available. 
· Tutoring: Horizons offers its students free one-on-one and group-based tutoring in all core math, science and foreign language courses. Support for subjects can be made available on a case-by-case basis. 
· Accountability Groups: Accountability groups are available to students who need support with time management, study strategies, goal setting and motivation toward achieving goals. Horizons staff facilitate four weekly groups that are available to students their first year through graduation. Two groups focus on academics, and the remaining two focus on post-graduate planning and scholarship support for juniors and seniors. These accountability groups were inspired by those facilitated at the Helen Bass Williams Academic Success Center.
· Faculty and Peer Mentoring: This program matches participants with a faculty or staff member who works in their preferred area of study. This mentor meets with the student during their first semester at Purdue to answer questions and provide support. Additionally, all Horizons first-year students partake in group peer mentoring led by trained upper-level Horizons students. 
· Financial Aid Assistance: Students enrolled in Horizons can meet with the program’s director, staff in the Division of Financial Aid or partners in the Boiler Financial Track program to get answers regarding FAFSA, work study, student loans and budgeting.


OUR STORY
Horizons Student Support Services: A TRIO Program is Indiana’s largest student support services TRIO Program. As a federally funded TRIO Program, Horizons was authorized by the Higher Education Amendments of 1968. The name “TRIO” stands for the original three programs that were established by the U.S. Department of Education in 1965 as a result of Lyndon B. Johnson’s War on Poverty. These programs were the first national college access and retention programs meant to ensure equal educational opportunity for all Americans—regardless of race, ethnic background or economic circumstances. Horizons began serving eligible students at Purdue University in 1978. Originally, the program was under the Vice President of Student Affairs. However, in 2014, the program joined Student Success Programs in an effort to streamline processes and create synergies between similar programs. 


PROGRAM OBJECTIVES
Horizons will comply with the Department of Education’s (DOE) regulations for managing the program by addressing the following DOE-approved objectives:
· 92% of all participants will persist from academic year to the beginning of the next academic year or graduate
· 92% of all enrolled participants will meet the performance level required to stay in good academic standing at Purdue University
· 81% of new participants served in the cohort year will graduate with a bachelor’s degree within six reporting years or less


NOTABLE CHANGES WITHIN THE 2024-2025 ACADEMIC YEAR
· 2025-2030 TRIO Grant: Horizons Student Support Services secured continued federal support through the U.S. Department of Education’s TRIO Student Support Services grant competition in the amount of $2,227,306.00 in renewed funding for the 2025–2030 grant cycle. This award affirms the program’s continued impact and commitment to advancing student success for first-generation and income-eligible students, as well as students with disabilities.
· Horizons in Morocco and Spain in 2025:  Twenty Horizons scholars participated in a transformative global leadership and study abroad experience in Morocco and Spain, designed to foster self-reflection, leadership development, and intercultural understanding. Co-led by former Assistant Director Marquetta Strait and Program Coordinator Chelei Doud-Brooks, the group explored Marrakech, Casablanca, Tangier, and Meknes, where students engaged in a meaningful homestay experience, as well as Málaga and Granada in Spain. The program included a business site visit and a language exchange with Moroccan college students, providing students with authentic cultural and professional engagement. This initiative was created to expand access to global opportunities for first-generation, income-eligible, and other traditionally underrepresented students, addressing historical barriers to study abroad participation. Importantly, the trip was offered at a cost of nearly 65% lower than a traditional short-term study abroad program at Purdue.
· Horizons Grant Aid: Horizons awarded $25,205.00 in supplemental grant aid to students with unmet financial need during the 2024–2025 academic year. Supplemental grant aid concluded at the end of the 2024–2025 year and will not continue in the 2025–2030 grant cycle.
· First-Generation Day Celebration: To commemorate National First-Generation College Celebration Day on November 8, 2024, Horizons hosted a week of activities designed to build community, affirm identity, and celebrate achievement. The week featured an etiquette dinner focused on professional development, an inspiring panel of first-generation Purdue graduates who shared their journeys and advice, and Horizons’ representation at the Proud to Be F1RST campus reception. The celebration concluded with the annual staff chili cook-off, where students and staff strengthened community in a relaxed setting. Collectively, these events strengthened belonging, elevated first-generation voices, and reinforced Horizons’ commitment to supporting its students throughout their educational and personal journeys.
· National TRIO Day: In recognition of National TRIO Day on February 22, 2025, Horizons partnered with the ACE Campus Food Pantry to host a Day of Service focused on supporting the Purdue community and strengthening student engagement. Horizons scholars assembled hygiene kits for students experiencing food and resource insecurity and participated in a networking luncheon that fostered connection among students and staff. This event encouraged community service and promoted social responsibility amongst participants.
· Career Development and Graduate School Preparation:
· Fall BreakAway: During Fall Break, eighteen Horizons scholars participated in a two-day professional development experience focused on career exploration and graduate school readiness. Students completed a corporate site visit to Salesforce in Indianapolis, where they toured the organization and engaged in a panel discussion with company leaders across multiple departments. The experience continued with a day-long visit to Indiana University Bloomington, which included conversations with graduate admissions professionals, exploration of graduate programs and funding pathways, and attendance at the Graduate School Expo. In addition to strengthening career and academic planning, this experience fostered community-building and networking amongst Horizons students and students from TRIO Student Support Services at Purdue Northwest.
· Alternative Spring Break: Twenty Horizons students participated in a service-learning experience in Memphis, TN combining community engagement, cultural exploration, and career development. Students supported urban agriculture by planting 100 apple trees with The Works CDC, packaged meals at Mid-South Food Bank, and served refugee youth through the Refugee Empowerment Program, gaining meaningful insight into community resilience. Students also explored graduate and professional pathways through visits to the University of Memphis and University of Tennessee Health Science Center that included a tour of the CHIPS medical simulation center. Cultural visits to key Civil Rights landmarks further deepened students’ understanding of history, identity, and social change.
· Indiana TRIO Student Leadership Conference: Horizons sponsored 12 students to attend the Indiana TRIO Student Leadership Conference located on the Purdue University Northwest campus. 
· National Advocacy and Representation: In March 2025, the director Brittany Allensworth and two student representatives traveled to Washington, D.C. to participate in the Council for Opportunity in Education (COE) Policy Seminar. As the only TRIO program in Indiana’s Congressional District #4 and the largest TRIO Student Support Services program in the state, Horizons played a key role in advocating for sustained federal support for TRIO programs. Students shared their personal TRIO journeys with congressional staff, demonstrating the program’s impact on college access, persistence, and success. Their voices contributed to a national collective message: TRIO works, and continued investment changes lives.
· Horizons Staffing Changes: For much of the year, Horizons operated at 40% of staffing capacity due to hiring delays connected to uncertainty surrounding federal grant renewal. Despite these challenges, the team’s commitment to student success remained steadfast, and core services continued without interruption. In October 2025, Horizons welcomed two new staff members, restoring capacity and strengthening the program’s ability to deliver high-impact support to its students.
· Jazmyn Nichols was hired as Assistant Director.
· Brent Roach was hired as Program Coordinator.
· Horizons Team Accomplishments: Program Coordinator, Chelei Doud-Brooks, and Senior Administrative Assistant, Samantha Gunther both received departmental BRAVO awards in April 2025.



OUR DATA 
Horizons’ data assessment plan is in accordance with the United States Department of Education’s guidelines. Horizons uses both formative and summative evaluations to provide feedback and recommendations for program improvement. 
Quantitative Data Regularly Reviewed
· Persistence Rates
· GPA
· Graduation Rate/Degree Completion

Formative Evaluation Plan for Program Improvement and Monitoring 
Data collected for the formative evaluation plan provides feedback and informs recommendations for program improvement. It also provides the foundation for a narrative description of what is occurring within the program. The formative evaluation plan consists of qualitative and quantitative data sources and methods, which are used to provide a rich narrative description of program implementation and history. Table G.1 reports the formative evaluation questions of interest as well as the methods proposed to answer the questions. 

Table G.1: Formative Evaluation Summary
	Objective 
	Formative Evaluation Question 
	Data Collected 
	Respondents 

	1 
	What are the participation and recruitment patterns for Horizons? 
	DFA information, SLOs* and program participation data
	Student participants

	2 
	To what degree are specific components of Horizons integrated into student school experiences and community? What factors facilitate or hinder this integration process? 
	Student surveys, staff interviews, student focus groups, SLOs and faculty mentor interviews
	Student participants, Horizons staff and faculty mentors

	3 
	To what degree do Horizons’ program structures and implementation provide academic and career preparation, increase social belonging and emotional attachment to the university, and provide necessary support to students? 
	Student surveys, staff interviews, student focus groups, SLOs and faculty mentor interviews
	Student participants, Horizons staff and faculty mentors

	4 
	What is the range of services offered by Horizons? To what degree do participants perceive these programs to be high-quality services? To what degree do participants have ease of access to these services?  
	Document review, participant feedback, student surveys, SLOs and staff interviews
	Student participants and Horizons staff

	5 
	In what ways might the provision of Horizons’ services to students be improved? 
	Participant feedback, student surveys, staff interviews, SLOs and student focus groups 
	Student participants and Horizons staff


*Student learning outcomes (SLOs)
Ambitious Assessments
In the future, Horizons would like to assess programs using the following methods: 
· Conduct longitudinal studies of student concentrations or majors to see which are most successful within Horizons
· Assess if Faculty Mentor assignments lead to research opportunities or grad school pursuit
· Assess competitive job placement due to partnerships with CCO and corporate partners
· Assess the impact of Horizons’ case management model in student retention, persistence and graduation
Horizons v. Purdue University 
	Cohort Year
	Cohort
	Original Cohort
	1 Year Retention
	2 Year Retention
	3 Year Retention
	4 Year Graduation
	5 Year Graduation
	6 Year Graduation

	2009
	Horizons
	110
	86.4%
	77.3%
	74.5%
	32.7%
	55.5%
	62.7%

	
	University Rate
	6166
	89.0%
	82.5%
	78.6%
	46.8%
	70.6%
	75.4%

	2010
	Horizons
	135
	90.4%
	79.3%
	71.1%
	34.1%
	62.2%
	65.9%

	
	University Rate
	6353
	90.2%
	83.7%
	79.2%
	49.2%
	72.6%
	77.0%

	2011
	Horizons
	113
	96.5%
	84.1%
	81.4%
	44.3%
	72.6%
	77.9%

	
	University Rate
	6660
	90.6%
	84.3%
	80.9%
	51.5%
	74.2%
	78.7%

	2012
	Horizons
	87
	92.0%
	88.5%
	86.2%
	55.2%
	74.7%
	79.3%

	
	University Rate
	6329
	91.0%
	86.1%
	82.9%
	55.9%
	77.2%
	81.2%

	2013
	Horizons
	74
	93.2%
	85.1%
	78.4%
	58.1%
	70.3%
	75.7%

	
	University Rate
	6319
	92.6%
	87.7%
	83.5%
	58.5%
	78.2%
	82.2%

	2014
	Horizons
	63
	92.1%
	88.9%
	82.5%
	47.6%
	79.4%
	79.4%

	
	University Rate
	6408
	92.8%
	88.0%
	84.0%
	60.3%
	79.3%
	83.3%

	2015
	Horizons
	75
	86.7%
	81.3%
	66.7%
	53.3%
	69.3%
	70.7%

	
	University Rate
	6855
	91.8%
	87.3%
	83.0%
	60.6%
	79.1%
	83.0%

	2016
	Horizons
	86
	87.2%
	88.4%
	82.6%
	62.8%
	77.9%
	82.6%

	
	University Rate
	7229
	91.6%
	87.4%
	83.0%
	62.6%
	79.7%
	83.5%

	2017
	Horizons
	68
	89.7%
	88.2%
	77.9%
	66.2%
	75.0%
	83.8%

	
	University Rate
	7548
	91.9%
	87.8%
	83.1%
	65.0%
	80.6%
	83.8%

	2018
	Horizons
	66
	83.3%
	78.8%
	66.7%
	60.6%
	69.7%
	69.7%

	
	University Rate
	8328
	91.6%
	87.4%
	82.7%
	65.6%
	80.6%
	83.5%

	2019
	Horizons
	53
	88.7%
	83.0%
	71.7%
	49.1%
	62.3%
	71.7% 

	
	University Rate
	8011
	93.6%
	88.0%
	82.3%
	66.6%
	81.1%
	 84.6%

	2020
	Horizons
	63
	87.3%
	79.4%
	81.0%
	52.4%
	69.8% 
	 

	
	University Rate
	8778
	91.6%
	87.0%
	81.6%
	67.2%
	80.6%
	 

	2021
	Horizons
	57
	94.7%
	86.0%
	71.9%
	59.6% 
	 
	 

	
	University Rate
	10142
	90.7%
	86.8%
	81.7%
	68.3%
	 
	 

	2022
	Horizons
	93
	89.3%
	83.9%
	 77.4%
	 
	 
	 

	
	University Rate
	9275
	92.3%
	89.2%
	82.2% 
	 
	 
	 

	2023
	Horizons
	92
	93.5%
	88.0% 
	 
	 
	 
	 

	
	University Rate
	9222
	92.9%
	89.6% 
	 
	 
	 
	 

	2024
	Horizons
	58
	91.4%
	
	
	
	
	

	
	University Rate
	11289
	92.5%
	
	
	
	
	




Horizons v. Pell-Eligible v. Purdue University
	Cohort Year
	Cohort
	Original Cohort
	1 Year Retention
	2 Year Retention
	3 Year Retention
	4 Year Graduation
	5 Year Graduation
	6 Year Graduation

	2014
	Horizons
	63
	92.1%
	88.9%
	82.5%
	47.6%
	79.4%
	79.4%

	
	Pell-Eligible Only
	1043
	91.0%
	84.6%
	79.3%
	56.8%
	72.7%
	76.6%

	
	University Rate
	6408
	92.8%
	88.0%
	84.0%
	60.3%
	79.3%
	83.3%

	2015
	Horizons
	75
	86.7%
	81.3%
	66.7%
	53.3%
	69.3%
	70.7%

	
	Pell-Eligible Only
	1107
	88.9%
	83.5%
	76.7%
	56.0%
	71.9%
	76.1%

	
	University Rate
	6855
	91.8%
	87.3%
	83.0%
	60.6%
	79.1%
	83.0%

	2016
	Horizons
	86
	87.2%
	88.4%
	82.6%
	62.8%
	77.9%
	82.6%

	
	Pell-Eligible Only
	1109
	88.2%
	82.1%
	77.3%
	55.9%
	71.3%
	76.1%

	
	University Rate
	7229
	91.6%
	87.4%
	83.0%
	62.6%
	79.7%
	83.5%

	2017
	Horizons
	68
	89.7%
	88.2%
	77.9%
	66.2%
	75.0%
	83.8%

	
	Pell-Eligible Only
	1182
	87.0%
	80.5%
	73.7%
	58.6%
	71.7%
	74.0%

	
	University Rate
	7548
	91.9%
	87.8%
	83.1%
	65.0%
	80.6%
	83.8%

	2018
	Horizons
	66
	83.3%
	78.8%
	66.7%
	60.6%
	69.7%
	69.7%

	
	Pell-Eligible Only
	1303
	87.0%
	80.7%
	74.4%
	56.3%
	69.7%
	72.9%

	
	University Rate
	8328
	91.6%
	87.4%
	82.7%
	65.6%
	80.6%
	83.5%

	2019
	Horizons `
	53
	88.7%
	83.0%
	71.7%
	49.1%
	62.3%
	 71.7%

	
	Pell-Eligible Only
	1128
	89.8%
	81.7%
	75.9%
	60.2%
	73.1%
	 76.2%

	
	University Rate
	8011
	93.6%
	88.0%
	82.3%
	66.6%
	81.1%
	 84.6%

	2020
	Horizons
	63
	87.3%
	79.4%
	81.0%
	52.4%
	 69.8%
	 

	
	Pell-Eligible Only
	1194
	85.5%
	79.0%
	72.9%
	61.1%
	 71.8%
	 

	
	University Rate
	8778
	91.6%
	87.0%
	81.6%
	67.2%
	 80.6%
	 

	2021
	Horizons
	57
	94.7%
	86.0%
	71.9%
	 59.6%
	 
	 

	
	Pell-Eligible Only
	1265
	86.1%
	80.0%
	73.4%
	 62.1%
	 
	 

	
	University Rate
	10142
	90.7%
	86.8%
	81.7%
	 68.3%
	 
	 

	2022
	Horizons
	93
	89.3%
	83.9%
	77.4%
	 
	 
	 

	
	Pell-Eligible Only
	1116
	89.0%
	85.2%
	77.2%
	 
	 
	 

	
	University Rate
	9275
	92.3%
	89.2%
	82.2%
	 
	 
	 

	2023
	Horizons
	92
	93.5%
	 88.0%
	 
	 
	 
	 

	
	Pell-Eligible Only
	1061
	87.7%
	 82.2%
	 
	 
	 
	 

	
	University Rate
	9222
	92.9%
	 89.6%
	 
	 
	 
	 

	2024
	Horizons
	58
	91.4%
	
	
	
	
	

	
	Pell-Recipient Only
	1697
	88.3%
	
	
	
	
	

	
	University Rate
	11289
	92.5%
	
	
	
	
	












Horizons First-Generation v. Purdue University First-Generation 
	Cohort Year
	Cohort
	Original Cohort
	1 Year Retention
	2 Year Retention
	3 Year Retention
	4 Year Graduation
	5 Year Graduation
	6 Year Graduation

	2011
	Horizons 1G
	63
	95.2%
	81.0%
	74.6%
	44.4%
	71.4%
	74.6%

	
	Purdue 1G
	1500
	87.1%
	79.3%
	75.0%
	47.5%
	69.3%
	72.3%

	2012
	Horizons 1G
	62
	90.3%
	88.7%
	85.5%
	54.8%
	72.6%
	77.4%

	
	Purdue 1G
	1435
	88.2%
	82.4%
	78.0%
	52.8%
	72.1%
	75.9%

	2013
	Horizons 1G
	44
	93.2%
	86.4%
	75.0%
	61.4%
	65.9%
	72.7%

	
	Purdue 1G
	1396
	88.8%
	82.9%
	77.4%
	55.9%
	71.3%
	75.4%

	2014
	Horizons 1G
	32
	87.5%
	84.4%
	81.3%
	40.6%
	75.0%
	75.0%

	
	Purdue 1G
	1023
	89.2%
	83.9%
	78.9%
	57.8%
	74.2%
	77.8%

	2015
	Horizons 1G
	50
	86.0%
	80.0%
	62.0%
	52.0%
	66.0%
	68.0%

	
	Purdue 1G
	1467
	87.9%
	81.8%
	76.0%
	57.9%
	72.7%
	75.9%

	2016
	Horizons 1G
	69
	84.1%
	85.5%
	79.7%
	62.3%
	76.8%
	81.2%

	
	Purdue 1G
	1428
	86.3%
	80.9%
	76.3%
	56.9%
	71.1%
	75.3%

	2017
	Horizons 1G
	45
	88.9%
	86.7%
	71.1%
	71.1%
	77.8%
	80.0%

	
	Purdue 1G
	1346
	88.2%
	82.5%
	75.4%
	60.9%
	74.0%
	77.3%

	2018
	Horizons 1G
	49
	81.6%
	75.5%
	65.3%
	57.1%
	65.3%
	65.3%

	
	Purdue 1G
	1399
	86.3%
	80.6%
	73.2%
	58.0%
	70.8%
	73.4%

	2019
	Horizons 1G
	51
	88.2%
	82.4%
	70.6%
	49.0%
	62.8%
	70.6%

	
	Purdue 1G
	1243
	89.4%
	80.3%
	73.4%
	59.7%
	71.3%
	74.7%

	2020
	Horizons 1G
	45
	86.7%
	75.6%
	77.8%
	53.3%
	71.1%
	

	
	Purdue 1G
	1385
	86.5%
	78.5%
	72.6%
	59.0%
	70.3%
	

	2021
	Horizons 1G
	51
	94.1%
	84.3%
	72.6%
	58.8%
	
	

	
	Purdue 1G
	1387
	84.4%
	77.9%
	70.4%
	59.8%
	
	

	2022
	Horizons 1G
	79
	87.3%
	81.0%
	74.7%
	
	
	

	
	Purdue 1G
	1430
	87.8%
	83.3%
	75.0%
	
	
	

	2023
	Horizons 1G
	85
	92.9%
	87.1%
	
	
	
	

	
	Purdue 1G
	1350
	86.0%
	81.6%
	
	
	
	

	2024
	Horizons 1G
	52
	92.3%
	
	
	
	
	

	
	Purdue 1G
	1481
	86.0%
	
	
	
	
	










Horizons 2024-25 Demographics
Percent of all Purdue University UG in parenthesis.
	
	2022-2023
	2023-2024
	2024-2025

	Horizons Cohort Year
	Count
	Percent
	Count
	Percent
	Count
	Percent

	2016
	1
	0.30%
	1
	0.27%
	0
	0.00%

	2017
	7
	2.20%
	1
	0.27%
	0
	0.00%

	2018
	7
	2.20%
	0
	0.00%
	0
	0.00%

	2019
	42
	13.20%
	15
	3.99%
	4
	1.12%

	2020
	54
	17.00%
	51
	13.56%
	13
	3.71%

	2021
	59
	18.60%
	53
	14.10%
	44
	12.57%

	2022
	148
	46.50%
	136
	36.17%
	117
	33.43%

	2023
	0
	0.00%
	119
	31.65%
	107
	30.57%

	2024
	0
	0.00%
	0
	0.00%
	65
	18.57%

	Total Students
	318
	100.00%
	376
	100.00%
	350
	100.00%



	
	2022-2023
	2023-2024
	2024-2025

	Residency
	Count
	Percent
	Count
	Percent
	Count
	Percent

	Non-Resident
	87
	27.40% (41.60%)
	82
	21.81% (43.34%)
	81
	23.14% (45.90%)

	Resident
	233
	73.30% (47.40%)
	294
	78.19% (46.20%)
	269
	76.86% (44.30%)

	Grand Total
	318
	100.00%
	376
	100.00%
	350
	100.00%



	
	2022-2023
	2023-2024
	2024-2025

	Classification
	Count
	Percent
	Count
	Percent
	Count
	Percent

	Freshman
	81
	25.50%
	44
	11.70%
	22
	6.29%

	Sophomore
	116
	36.50%
	75
	19.95%
	60
	17.14%

	Junior
	127
	39.90%
	86
	22.87%
	78
	22.29%

	Senior
	102
	32.10%
	165
	43.88%
	181
	51.71%

	Nondegree
	9
	2.80%
	6
	1.60%
	9
	2.57%

	Grand Total
	318
	100.00%
	376
	100.00%
	350
	100.00%



	
	2022-2023
	2023-2024
	2024-2025

	First Generation
	Count
	Percent
	Count
	Percent
	Count
	Percent

	First-Gen
	259
	81.40% (16.10%)
	311
	82.71% (15.94%)
	297
	84.36% (15.36%)

	Not First-Gen
	59
	18.6% (83.90%)
	65
	17.29% (84.06 %)
	53
	15.14% (84.64%)

	Grand Total
	318
	100.00%
	376
	100.00%
	350
	100.00%



	
	2022-2023
	2023-2024
	2024-2025

	Pell Eligibility*
	Count
	Percent
	Count
	Percent
	Count
	Percent

	Not Pell-Eligible
	65
	20.4% (87.50%)
	70
	18.62% (87.00%)
	61
	17.43% (84.48%)

	Pell-Eligible
	253
	79.6% (12.50%)
	306
	81.38% (13.00%)
	289
	82.57% (15.52%)

	Grand Total
	318
	100.00%
	376
	100.00%
	350
	100.00%


*In Fall 2024 Pell Eligible switched to Pell Recipient



	
	2022-2023
	2023-2024
	2024-2025

	College
	Count
	Percent
	Count
	Percent
	Count
	Percent

	College of Health and Human Sciences
	65
	20.40%
	73
	19.41%
	67
	19.14%

	College of Science
	57
	17.90%
	54
	14.36%
	63
	18.00%

	College of Engineering
	44
	13.80%
	60
	15.96%
	54
	15.43%

	Polytechnic Institute
	40
	12.60%
	43
	11.44%
	37
	10.57%

	College of Agriculture
	39
	12.30%
	45
	11.97%
	46
	13.14%

	College of Liberal Arts
	36
	11.30%
	41
	10.90%
	33
	9.43%

	Daniels School of Business
	24
	7.50%
	23
	6.12%
	20
	5.71%

	College of Pharmacy
	15
	4.70%
	11
	2.93%
	13
	3.71%

	Exploratory Studies
	13
	4.10%
	19
	5.05%
	11
	3.14%

	College of Veterinary Medicine
	3
	0.90%
	3
	0.80%
	2
	0.57%

	College of Education
	2
	0.60%
	4
	1.06%
	4
	1.14%

	Grand Total
	318
	100.00%
	376
	100.00%
	350
	100.00%
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